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CO’s  Corner 


I’m  no  stranger  to  some  of  you,  and  I won’t  be 
a stranger  for  long  to  the  rest  of  the  Marines  of  the 
6th  District.  Yours  is  the  most  challenging  and  the 
most  rewarding  duty  in  the  Marine  Corps  today. 
Men  and  women  join  the  Marine  Corps  for  a 
challenge  - to  do  something  different  - to  be  some- 
one special.  Marines  become  recruiters  for  the 
same  reason. 

My  expectations  of  a Marine  recruiter  are 
high.  A Marine  recruiter  is  the  United  States 
Marine  Corps  in  his/her  community  and  in  the 
high  schools.  The  Marine  recruiter  must  reflect  a 
sharp  appearance,  be  physically  fit,  and  an  enthusi- 
astic American  in  service  to  our  country.  Addition- 
ally, there  must  be  a desire  to  be  a part  of  the  com- 
munity in  which  he  serves.  He’ll  take  the  time  to 
talk  to  an  old  vet  or  get  a 6th  grade  teacher  some 


flag  books.  He’s  honest  and  re- 
spected for  his  integrity.  He 
knows  the  Marine  Corps  and 
stays  current  on  our  Corps. 
Young  people,  counselors  and 
parents  seek  him  out  because 
they  know  you  can  count  on 
the  Corps’  representative. 

The  local  recruiter  is 


The  6th  District  has  been 
good  - real  good!  We  can  be 
better.  There  are  some  substa- 
tions headed  by  NCOICs  in  our 
District  that  virtually  dominate 
the  Armed  Forces  recruiting 
because  they  are  complete 
Marines  in  every  respect. 

When  commitment  is 


The  Marine  recruiter  must  reflect 
a sharp  appearance,  be  physically 
fit,  and  an  enthusiastic  American  in 
service  to  our  country. 


Plan  for  success,  for 
recruiting  duty  is  the  most 
rewarding  and  challenging 
duty.  I shall  do  my  part  to 
make  service  in  the  6th 
District  as  enjoyable  and 
enriching  experience  pos- 
sible. I look  forward  to 
meeting  - listening  and 
talking  - with  every  6th 
District  Marine. 

Semper  Fidelis, 


JAMES  T.  LUKEN,' 
COL  USMC 


usually  a young  male  sergeant 
or  staff  NCO,  but  sometimes 
the  recruiter  is  a woman  and 
sometimes  an  officer  selection 
officer  - the  enthusiasm,  integ- 
rity, appearance  and  service  to 
country  are  the  same. 


added  to  enthusiasm,  tempered 
with  tradition  and  honesty,  the 
Marine  recruiter  is  on  the  right 
road.  Add  training  and  utiliza- 
tion of  the  management  prin- 
ciples in  systematic  recruiting 
and  the  road  is  a highway. 


Worth  Repeating 
"The  most  rewarding 
things  you  do  in  life  are  often 
the  ones  that  look  like  they 
cannot  be  done." 

—Arnold  Palmer 
U.S.  golfer 
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Pacesetters 


Get  New 

co 


Story  by  GySgt.  J.  Booker  Simmons 

6th  MCD  Public  Affairs  Chief 


The  new  commanding  officer  of  the  6th 
Marine  Corps  District  “Pacesetters”  is  a native  of 
the  Buckeye  State  and  has  seen  very  little  of  it  in 
the  past  24  years. 

Colonel  James  T.  Luken,  Jr.  assumed 
command  of  the  District  in  ceremonies  July  6. 

He  replaced  Colonel  J.C.  Lilly,  Jr.  who  is  now  a 
member  of  the  1st  Marine  Division. 

Colonel  Luken’s  travels  began  soon  after 
he  was  commissioned  a second  lieutenant  in 
1966.  The  Bachelor  of  Arts  Degree  in  Business 
from  the  University  of  Cincinnati  he  earned 
would  be  seldom  used  in  the  next  two  years. 

Following  his  completion  of  The  Basic 
School  and  Army  Artillery  School  he  was  as- 
signed to  the  2nd  Battalion,  4th  Marines  in  the 
Republic  of  Vietnam.  Here  he  would  be  molded 
into  the  leader  he  is  today. 

“We  as  Marines  learn  our  history  early  in 
our  careers,”  said  Col.  Luken.  “But  for  me  person- 
ally, being  assigned  to  the  “Magnificent  Bastard” 
was  a history  lesson.  They  were  then  as  they 
have  always  been  the  finest  fighting  outfit  in  the 
Marine  Corps.  The  men  I served  with  there  are 
the  history  the  young  Marines  of  today  are 
learning.” 

During  his  tour  as  a forward  observer,  two 
of  the  line  company  commanders  would  be 
awarded  the  Medal  of  Honor  and  the  battalion 
commander  the  Navy  Cross.  The  methods  of 
leadership  seen  by  the  young  second  lieutenant 
were  emulated. 

“The  success  that  2/4  achieved  wasn’t  that 


OFFICIAL  U.S.  ARMY  PHOTO 


PASSING  COLORS-Co/.  Luken  returns  unit 
colors  to  the  SgtMaj.  MJ.  Haddock,  6th  MCD 
SgtMaj. 

the  unit  was  better  equipped,  it  was  better 
trained,”  explained  the  colonel.  “When  we  were 
not  in  contact  with  the  enemy,  we  trained.  It 
was  this  edge  that  made  us  successful.  This 
well  trained  battalion  held  off  two  regiments 
of  NVA  in  the  battle  of  Dai  Do. 

See  New  CO,  page  6 
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Pugnacious  Pup  Signs  Up 


EYES  FRON  I %/  Mark  Wood  (left)  and  GySgt.  David  Cum- 
mings, RSS  Orlando  recruiters  and  Bubba  prepare  future  Marines  for 
the  rigors  of  recruit  training. 


Story  and  photo  by 
SSgt.  Rudy  Hernandez 

PANCO,  RS  Orlando 


Finding  quality  contracts 
has  never  been  easy.  But,  has 
the  recruiting  service  opted  to 
contract  a new  breed  of  “Devil 
Dogs?”  Or  has  it  just  gone  after 
the  dogs? 

Of  course  not,  but  RS 
Orlando  has  just  recently 
enlisted  Pvt.  Bubba  McGuire, 
a 45  pound  English  Bulldog. 
This  six-month-old  canine  is  a 
new  addition  to  the  RS 
Orlando  A-Team. 

“I  just  felt  it  was  time  that 
we  had  a mascot,”  said  Maj. 
John  D.  McGuire,  Bubba’s 
owner. 

GySgt.  Isaac  Moon,  an 
RSS  Orlando  recruiter,  has 
hoped  Bubba  would  have  been 
a Ill-Alpha  Grad.  But  there’s 
also  some  concern  whether  or 
not  Bubba  can  pass  the  new 
1ST  standards.  “He  does  the  run 
all  right,  but  the  pull-ups  and 
sit-ups  could  be  a problem,” 
Moon  said. 

Bubba  made  his  first 
public  appearance  June  23rd  at 
an  RSS  Orlando  Future  Ma- 
rine Function.  Maj.  McGuire 
said,”It  seems  that  Bubba  lacks 
some  self-discipline.  While  in 
formation  Bubba  kept  eyeball- 
ing the  area  and  didn’t  stay 
still.  But  I’m  sure  my  Pool 
Coordinator  will  get  him  back 


on  track.” 

GySgt.  Fred  Devitt,  the 
Pool  Coordinator,  said,  “Al- 
though I haven’t  really  spent 
any  time  teaching  Bubba  the 


finer  points  of  discipline,  I 
can,  however,  suggest  sur- 
gery. I’m  sure  that  will  keep 
him  still  for  a while.” 
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New  CO 

From  page  4 

This  concept  of  training 
will  influence  how  the  6th 
District  will  be  ran  during  his 
tenure.  He  related  this  with 
this  analogy. 

“When  you  have  an  all  pro 
team  and  you  lose  a player, 
you  have  to  put  in  a new  guy. 
However,  if  it’s  a guard  you 
insert  he  will  have  an  all  pro 
tackle  on  one  side  and  an  all 
pro  center  on  the  other.  He 
will  learn  from  them  and  will 
be  an  all  pro  himself.  As  we 
lose  people  and  have  new  ones 
join,  I plan  to  insure  they  are 
inserted  between  two  all  pro 
recruiters.  We  now  have  the 
team  to  accomplish  this.” 

Tasked  with  providing  16 
percent  of  all  Marines  that 
enlist  into  the  Corps,  this  plan 
will  insure  that  the  6th  District 
will  accomplish  its  mission. 

“Our  mission  for  the  next 
two  years  is  to  provide  highly 
qualified  young  men  and 
women  to  recruit  training,”  said 
Col.  Luken.  “We  have  now  and 
will  continue  to  have  the  best 
Marine  Corps  in  our  214  year 
history.  We  will  have  more 
than  97  percent  bonafide  high 
school  graduates.  Not  GEDs 
or  people  who  completed  12 
years  of  school,  but  bonafide 
high  school  graduates.  Well  in 
excess  of  sixty-three  percent  of 
these  will  be  I-IIIA’s.  Proper 
training  and  making  sure  we 
place  our  rookies  with  our  all 
pros  is  the  key  to  success.” 


Success  is  something  the 
colonel  has  been  familiar  with 
during  his  varied  tour  in  the 
Corps.  From  being  the  com- 
manding officer  of  an  artillery 
battalion  to  being  the  com- 
manding officer  of  Marine 
Security  Guards  in  Europe  to 
commanding  Recruiting 
Station  Orlando,  he  knows 
command. 

“When  you  are  that 
far  apart , you  learn  to  trust 
the  NCOICs.  You  have  to 
lead,  not  micromanage.  " 

Being  the  CO  for  Embassy 
Marines  scattered  over  more 
than  a continent  taught  me  a 
very  valuable  leadership 
lesson,”  said  Col  Luken.  “When 
you  are  that  far  apart,  you 
learn  to  trust  the  NCOICs. 

You  have  to  lead,  not  micro- 
manage. This  helped  me  relate 
well  to  RSS  NCOICs  as  the 
RS  Commanding  Officer  in 
Orlando.  I also  feel  that  it  will 
work  as  the  District  Com- 
manding Officer.” 

The  colonel  has  many 
concerns  for  his  Marines  being 
in  the  civilian  community. 

From  the  quality  of  housing 
they  can  afford  to  the  availa- 
bility of  medical  care  and  the 


amount  of  time  spent  with 
their  families  all  concern  him. 

“Being  assigned  to  the  6th 
District  is  a large  plus  for 
Marines  on  recruiting  duty,” 
said  Col  Luken.  “In  the  seven 
Southeastern  states  there  are  a 
large  number  of  military  bases 
that  can  be  utilized  by  our 
Marines.  Other  regions  of  the 
country  aren’t  so  lucky  and 
have  to  live  totally  off  the  local 
economy.  This  can  cause 
hardships  and  lessen  the 
effectiveness  of  the  recruiters. 

I want  my  recruiters  to  only 
worry  about  attaining  monthly 
mission.  I’ll  do  everything  in  my 
power  to  see  that  that  is  all 
they  have  to  worry  about.” 

Having  spent  almost  10 
years  working  with  recruiting 
gives  Colonel  Luken  a solid 
foundation  from  which  to  lead 
the  6th  District.  His  time  spent 
in  being  the  commanding 
officer  of  the  varied  units 
assigned  to  gives  him  the 
ability  to  relate  to  and  under- 
stand the  many  challenges  of 
being  a United  States  Marine. 
With  the  world  in  an  unprece- 
dented flux,  the  Marines  of  the 
6th  District  have  a solid  leader 
to  guide  them  during  these 
changing  times. 


^ Primary  MOS:  Artillery 


Hometown: 

Family: 


Cincinnati,  Ohio 

Wife,  Marlene  and 
sons,  Christopher,  19 

and  Joshua,  17 
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SUMMER  ADVERTISING  SIZZLIN’ HOT 


By  Capt.  Doug  Olsen 

6th  MCD  Recruiting  Advertising  Officer 

Now  that  the  hot  summer  months  are 
upon  us,  let’s  take  a hard  look  at  the  summer 
activities  that  will  preoccupy  our  target  market 
and  how  we  can  best  reach  them  with  our 
recruiting  message. 

One  thing  as  certain  as  the  summer  sol- 
stice itself  is  that  our  audience  will  be  listening 
to  the  radio,  cruising  the  shopping  malls,  and 
assaulting  the  movie  theaters  in  record  num- 
bers. 

To  help  recruiters  reach  our  mobile  and 
active  audience  of  radio  listening,  mall  stomp- 
ing and  movie  watching  youngsters,  the  6th 
MCD  is  going  right  along  with  them.  Marine 
advertising  will  be  shown  in  a multitude  of 
theaters  and  malls  throughout  the  District.  For 
a list  of  the  malls  and  theaters  displaying  our 
recruiting  message,  contact  your  RS  PANCO. 
As  for  radio  support,  our  fourth  quarter  public 
service  announcements  have  been  delivered  to 
the  radio  stations  in  your  area  for  airing.  With 
a one-two  sales  call  punch  from  the  recruiter 
and  RvS  PANCO,  you  can  convince  your  radio 
stations  to  play  our  spots.  Contact  your 
PANCO  to  schedule  a public  service  sales  call 


with  the  popular  radio  stations  in  your  area. 
Additionally,  the  PANCO  can  help  you  coordi- 
nate poolee  functions  at  numerous  theaters  in 
your  area  which  has  been  very  popular  in  the 
past. 

HOW  ABOUT  SOME  PROMOTIONAL 
ITEMS  !!!  We  will  be  delivering  promotional 
items  directly  to  each  RS,  RSS  and  OSO.  Our 
goal  is  to  provide  you  with  promotional  items 
by  the  time  school  opens  late  this  summer. 

Expect  more  information  on  promotional  items 
in  the  very  near  future. 

Hats  off  to  our/.  Walter  Thompson  repre- 
sentative, Ms.  Anne  Walker,  who  was  able  to 
obtain  a FREE  full-page  ad  in  the  June /July 
issue  of  “Sound  Waves”,  the  monthly  magazine  of 
Turtles  Music  & Video  stores.  “Sound  Waves”  is 
provided  for  free  to  each  Turtles  Music  & 

Video  customer  making  a purchase.  I encour- 
age you  to  pick-up  a copy  of  this  issue  at  any 
Turtles  store  and  display  it  at  your  station  for 
viewing  by  applicants. 

Remember,  when  the  HEAT  IS  ON...  con- 
tact your  RS  PANCO  for  some  advertising 
support  necessary  to  help  you  through  the  long 
summer  days. 

Editor’s  Note:  RAO  Notes  will  now  appear 
in  the  Dixie  Digest  monthly. 
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Taxing  the 
Entire  Body 

Story  and  photos  by 

Cpk  Timothy  D.  Seelbach,  Sr. 

Staff  writer,  The  Boot 

MARINE  CORPS  RECRUIT  DEPOT, 
Parris  Island,  S.C.-Before  most  Marines  start 
on  their  way  to  work,  recruits  have  already 
stretched,  run  to  the  physical  training  field  and 
are  gearing  up  for  the  circuit  course. 

While  one  series  remains  in  PT  gear  to  run 
sprints,  the  other  recruits  don  their  boots  and 
utilities  for  the  circuit  course. 

Broken  down  into  groups,  recruits  man  the 
12  stations  on  the  course.  They  immediately 
assume  the  starting  position  appropriate  for  that 
station. 

While  a blast  from  the  chief  drill  instruc- 
tor’s whistle,  they  begin  training.  The  chief  drill 
instructor  waits  between  one  to  two  minutes 
before  giving  a second  blast,  cuing  recruits  to 
stop  and  sprint  to  the  next  station. 

At  first,  two  minutes  go  by  quickly.  Re- 
cruits at  the  military  press  station  lift  the  small 
barbells  up  and  down  over  their  heads  with  ease. 

During  the  first  station,  many  may  think 
the  circuit  course  isn’t  as  bad  as  it  looks.  But  as 
recruits  make  their  way  around  to  the  squats, 
dips  and  push-ups  stations,  their  arms  begin  to 
feel  the  effects.  They  don’t  stay  in  cadence,  but 
still  go  full  force  for  the  entire  time  they  are  at 
each  station. 

By  the  time  they  have  rounded  the  course 
through  the  hip  raisers  and  leg  extensions,  re- 
cruits reach  the  step-ups.  They  quickly  grab  the 
dumbells.  As  soon  as  everybody  is  in  the  starting 
postion,  the  whistle  blasts  again,  allowing  no  . 
time  for  rest. 

They  are  just  a little  more  than  halfway 
through  the  course,  but  already  looking  for  relief. 


Recruit  Jason  Perkins,  Miami,  Fla.  does  step-ups, 
one  of  the  only  exercises  that  works  on  the  legs. 
Perkins  was  recruited  by  RSS  Miami  recruiter  Sgt. 
Kitchell  Snow. 

They  get  through  the  pull-ups,  incline  sit-ups, 
back  extensions  and  the  newly  implemented 
jump-ups. 

At  this  station,  recruits  jump  up  grabbing 
a vertical  rope  as  high  as  they  can  and  do  pull- 
ups. 

Manning  the  incline  sit-up  station,  they 
see  other  recruits  doing  military  presses  to 
their  right.  With  a sigh  of  relief  they  think 
they’re  done. 

But  the  military  presses  don’t  seem  quite 
as  easy  as  they  begin  their  second  loop  around 
the  circuit  course. 


Dixie  Digest 


(Top)  Recruit  Jason  Stober. ; Butler ; jPo., 
does  fraeA:  extensions  at  one  of  the  stations  on 
the  circuit  course  while  (left)  recruit  Donnie 
Smiley,  Brunswick,  Ga,  grunts  out  as  many 
incline  sit-ups  as  he  can  in  the  designated 
time.  Smiley  was  recruited  by  Sgt.  J.  Slade 
Bosarge  ofRSS  Kings,  Ga. 


The  circuit 
course  is  a 
unique  training 
event  because  it 
taxes  the  entire 
body. 
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Rechargin  ’ Your  Battery 


A FEW  GOOD  REASONS  TO 


Each  month  the  Contact  Team  puts  together 
recruiting  tips  for  the  Dixie  Digest  in  hopes  of 
giving  recruiters  some  new  ideas  or  maybe  just  as  a 
reminder  of  some  of  the  basics.  This  month  we 
thought  we  would  print  an  article  that  we  ran 
across  in  one  of  the  stations  that  we  visited 

Why  join  the  Marine  Corps?  Sure,  we 
have  all  the  regular  benefits  that  the  other  serv- 
ices have:  technical  training,  the  same  pay,  the 
Commissary  and  PX,  30  days  paid  vacation  per 
year,  free  medical  and  dental  care,  education 
benefits,  early  retirement,  and  the  list  goes  on 
and  on.  These  things  are  great,  but  of  course  all 
the  services  have  them,  each  one,  exactly  the 
same. 

So,  why  would  anyone  choose  the  Marines 
over  another  service?  There  are  other  things 
which  are  as  important,  or  more  so,  than  the 
benefits  listed  above.  You  can’t  hold  it  in  your 
hand  like  a pay  check,  but  they  are  just  as  im- 
portant and  they  are  just  as  real!  They  are  the 
intangible  qualities  which  have  no  price.  Things 
such  as  self-reliance,  self-discipline,  self-direction, 
self-confidence,  and  the  determination  to  defy  the 
odds  and  succeed  where  others  quit. 

No  one  has  ever  risen  to  the  top  without 
these  qualities,  and  no  other  service  builds  these 
qualities  like  the  United  States  Marine  Corps. 
Our  reputation  in  these  areas  speaks  for  itself. 
Consider  these  facts: 

The  Marine  Corps  is  small  compared  to  the 
other  services.  Only  8 out  of  every  100  service- 
men is  a Marine.  Only  1 in  10,000  Americans 
will  ever  be  a Marine;  however,  there  are  more 
former  Marines  in  government  leadership 
positions  (Congress,  Senate,  Cabinet,  etc..)  than 
all  the  other  services.  Of  the  top  500  businesses 
in  the  United  States,  175  are  run  by  former  Ma- 
rines (as  listed  by  Fortune  500  magazine).  The 


99 

• • 

9 

newspaper  USA  Today  said,  ‘The  Marines  are  a 
force  which  has  turned  out  a disproportionate 
share  of  this  country’s  leading  citizens.” 

How  can  such  a small  organization  pro- 
duce such  a large  share  of  leaders  in  business, 
government  and  the  community?  Simple,  the 
Marines  are  the  top  service  and  when  a Marine 
leaves  the  active  ranks  he  carries  with  him 
those  qualities  which  make  the  Corps  number 
one.  We  say  the  Marines  are  number  one 
because  we  are  Marines.  Who  else  says  so? 
Let’s  consider  the  following  facts  and  state- 
ments that  people  outside  the  Corps  have 
made  about  us. 

We,  the  Marines  (the  smallest  service) 
have  had  more  books  written  about  us  than 
any  other  military  organization  in  history!!  In 

the  book  “The  U.S.  War  Machine”  is  the  follow- 
ing statement: 

Every  nation  has  a Corps  Elite  Du  Mili- 
taire  (French  for  best  military  group),  whose 
reputation  stands  above  its  other  services  and 
the  United  States  has  its  Marines.” 

An  independent  survey  conducted  by  the 
University  of  Houston  found  the  Marines  to 
have  the  highest  state  of  morale  and  readiness 
of  all  the  services. 
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JOIN  THE  FEW,  THE  PROUD 


The  State  Department  chose  the  Marines 
(not  the  Army,  Navy  or  Air  Force)  to  guard 
American  embassies  throughout  the  world. 

The  book  “Shock  Troops”  begins,  “...two 
military  organizations  broke  new  ground  and 
truly  earned  their  Laurels  as  superior  Shock 
Troops,  the  French  Foreign  Legion  and  the 
United  States  Marine  Corps.” 

Who  guards  the  White  House  and  the 
Presidential  Retreat  at  Camp  David?  Who 
guards  the  National  Security  Agency?  The 
Navy’s  major  ships?  Important  Naval  installa- 
tions and  nuclear  weapons?  Is  it  the  Rangers? 
The  Green  Berets?  Para  Commandos?  No,  it’s 
the  United  States  Marines! 

What  have  our  enemies  said  of  us? 
Newsweek  Magazine  reported  on  Nicaragua’s 
well  trained  communist  Army,  “Their  morale 
and  dedication  is  high,  they  flinch  only  at  the 
prospect  of  tangling  with  the  U.S.  Marines, 
who  are  viewed  by  many  in  Nicaragua  as  an 
almost  magical  fighting  force.”  German  sol- 
diers, after  encountering  Marines  for  the  first 
time,  classified  Marines  as  Shock  Troops  (the 
German’s  highest  classification)  and  later  nick- 
named us  “Teufelhunden”  which  means  “Devil 
Dog”. 


Now  you  may  be  thinking  “How  can  I make 
it  in  a group  like  that?”  Rest  assured,  you  can! 
After  ally  Marines  are  not  bom,  they  are  made. 

We  build  Marines  one  step  at  a time  and  the 
process  is  designed  to  start  with  the  average 
young  American  - someone  just  like  you!  That 
is  why  our  recruit  training  is  longer  than  the 
other  services.  It  takes  longer  because  our 
training  is  the  most  intense,  professional  military 
training  in  the  world.  The  only  real  difference 
between  a Marine  Recruit  and  recruits  from  the 
other  services  is  that  the  Marine  Recruit  is  one 
of  the  few  willing  to  work  harder  and  sweat 
more  in  order  to  build  him  or  herself  into  some- 
one better  than  before. 

Sure,  we  fly  jets,  operate  computers,  repair 

machinery,  repair  electronics,  etc.  etc You 

name  it,  we  Marines  do  it!  But  much  more 
important  than  being  a mechanic,  computer 
programmer,  aviation  electrician  or  tanker...  you 
will  be  what  only  one  in  ten  thousand  will  ever 

be A United  States  Marine!!!  That  title 

alone,  with  all  the  honor  and  respect  it  com- 
mands will  give  you  those  intangible  qualities 
which  have  no  price!! 


"Of  the  top  500 
businesses  in  the 
United  States,  175 
are  run  by  former 
Marines." 

Fortune  500  Magazine 
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Recruiter  Honor  Roll 


7 Contracts 

GySgt.  T.Gulledge,  RSS  Rocky  Mount,  N.C. 
SSgt.  N.  Blakely,  RSS  Jacksonville,  Fla.* 
SSgt.  D.  Conklin,  RSS  Gastonia,  N.C.* 

Sgt.  J.  Zink,  RSS  Lakeland,  Fla.* 

Sgt.  S.  Smith,  RSS  Jacksonville  Beach,  Fla.* 

6 Contracts 

SSgt.  H.  Homes,  RSS  St.  Petersburg,  Fla. 

Sgt.  A.  Griffiths,  RSS  Gainesville,  Fla. 

Sgt.  K.  Mctyer,  RSS  Cocoa,  Fla. 

Sgt.  J.  Crowson,  RSS  Knoxville,  Tenn. 

Sgt.  D.  Thurston,  RSS  Pensacola,  Fla.* 

5 Contracts 

SSgt.  Curtis  Jones,  RSS  Decatur,  Ala.* 
MSgt.  C.  Butcher,  RSS  W.Palm  Beach 
GySgt.  R.  Bishop,  RSS  Huntsville,  Ala. 
GySgt.  L.  Mills,  RSS  Macon,  Ga. 

SSgt.  E.  Wey,  RSS  Tampa,  Fla. 

SSgt.  C.  Patton,  RSS  Johnson  City,  Tenn. 
SSgt.  R.  Hester,  RSS  Augusta,  Ga. 

SSgt.  P.  Lockett,  RSS  Birmingham,  Ala. 

SSgt.  S.  Clark,  RSS  Mobile,  Ala. 

SSgt.  B.  Flowers,  RSS  Tallahassee,  Fla. 

Sgt.  J.  Clark,  RSS  Burlington,  N.C. 

Sgt.  H.  Kight,  RSS  Winston-Salem,  N.C. 

Sgt.  S.  Tiedeman,  RSS  Winston-Salem,  N.C. 
Sgt.  J.  Santana,  RSS  San  Juan,  Puerto  Rico 
Sgt.  A.  McKinney,  RSS  Johnson  City,  Tenn. 
Sgt.  J.  Smallwood,  RSS  Florence,  S.C.* 

Sgt.  T.  Bresnahan,  RSS  Augusta,  Ga. 

Sgt.  J.  Tarantino,  RSS  Greenville,  Miss. 

Sgt.  T.  Ferguson,  RSS  Murfreesboro,  Tenn. 
Sgt.  J.  Laguana,  RSS  Nashville,  Tenn. 


4 Contracts 

SSgt.  C.  Ruse,  RSS  I^awrenceville,  Ga. 
SSgt.  S.  Silva,  RSS  S.  Memphis,  Tenn. 

Sgt.  R.  Griffin,  RSS  Tampa,  Fla. 

SSgt.  J.  Herner,  RSS  Bradenton,  Fla. 

SSgt.  R.  Quinones,  RSS  South  Dade,  Fla. 
SSgt.  B.  Renfroe,  RSS  W.  Palm  Beach,  Fla. 
SSgt.  P.  Hansma,  RSS  Kinston,  N.C. 

SSgt.  P.  Roberson,  RSS  Fayetteville,  N.C. 
SSgt.  R.  McKibbon,  RSS  Pensacola,  Fla. 
SSgt.  A.  Miller,  RSS  Pensacola,  Fla. 

SSgt.  F.  Mundy,  RSS  Montgomery,  Ala. 
SSgt.  L.  Grant,  RSS  Montgomery,  Ala. 
SSgt.  W.  Durham,  RSS  Birmingham,  Ala. 
SSgt.  J.  Garcia,  RSS  Nashville,  Tenn. 

Sgt.  R.  Jones,  RSS  Birmingham,  Ala. 

Sgt.  G.  Lee,  RSS  Columbus,  Ga. 

Sgt.  M.  Fowler,  RSS  Jackson,  Miss. 

Sgt.  J.  Moses,  RSS  Charlotte,  N.C. 

Sgt.  C.  Jones,  RSS  Durham,  N.C. 

Sgt.  D.  I^ouden,  RSS  Greensboro,  N.C. 

Sgt.  C.  Moody,  RSS  Greensboro,  N.C. 

Sgt.  M.  Cauble,  RSS  Hickory,  N.C. 

Sgt.  J.  Bennett,  RSS  Raleigh,  N.C. 

Sgt.  A.  Sotomayer,  RSS  Miami,  Fla. 

Sgt.  J.  Valerio,  RSS  S.  Dade,  Fla. 

Sgt.  M.  Wood,  RSS  Orlando,  Fla. 

Sgt.  A.  Pineiro,  RSS  Tampa,  Fla. 

Sgt.  C.  Greenfield,  RSS  Ft.  Lauderdale 
Sgt.  D.  Ivey,  RSS  S.  Dade,  Fla. 

Sgt.  E.  Edwards,  RSS  Cocoa,  Fla. 

Sgt.  P.  Facetti,  RSS  W.  Palm  Beach,  Fla. 
Sgt.  R.  Bolden,  RSS  Jonesboro,  Ga. 

Sgt.  L.  Reed,  RSS  Stone  Mountain,  Ga. 

Sgt.  D.  McCoy,  RSS  Atlanta,  Ga. 

Sgt.  M.  Graham,  RSS  Florence,  S.C. 

Sgt.  J.  Pickerill,  RSS  Lawrenceville,  Ga. 
Sgt.  R.  Caldwell,  RSS  N.  Charleston,  S.C. 
Sgt.  R.  Paul,  RSS  Gainesville,  Fla. 

Sgt.  J.  Thomas,  RSS  Albany,  Ga. 

Cpl.  S.  Stockdale,  RSS  Gainesville,  Fla. 

♦Denotes  Recruiter  of  the  Month 


6TH  MCD  Pacesetters  Salute 
Meritoriously  Promoted 
GySgt.  Richard  E.  Griffin,  RSS  Tampa,  Fla, 

SSgt.  Phillip  A.  Fascetti,  RSS  W.  Palm  Beach,  Fla. 
SSgt.  Micheal  A.  Rouser,  RSS  Atlanta,  Ga. 

SSgt.  James  G.  Williams,  RSS  Kennesaw,  Ga. 
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I Recruiter  of  the  Month  I 

RS  Jacksonville 

SSgt.  N.  Blakely  of  RSS  Jacksonville,  Fla. 
and  Sgt.  S.  Smith  of  RSS  Jacksonville  Beach, 
Fla.  tied  for  the  honor  writing  seven  contracts 
each. 

"If  you  make  good  contacts  during  the  school 
year,  they'll  carry  you  through  the  hot  summer 
months,  "says  SSgt.  Blakely. 

"The  ongoing  support  of  my  wife,  Dana , 
has  contributed  immensely  to  my  success,  "says 
Sgt.  Smith. 

RS  Raleigh 

Sgt.  David  W.  Conklin  of  RSS  Gastonia, 
N.C.  netted  seven  contracts. 

"It  took  a lot  of  phone  calls  and  working  a 
lot  of  volume. " 


Primary  Mos:  Helicopter  Mechanic 
Hometown:  Oaskis,  Mn. 

Family:  Wife,  Claudette 


RS  Orlando 

Sgt.  Jeffrey  Zink  of  RSS  Lakeland,  Fla. 
netted  seven  contracts. 

"I  haven't  been  recruiting  long,  but  I know  that 
you  get  what  you  put  in, " 


Primary  MOS:  Fire  Control  Technician 
Hometown:  Avon  Park,  Fla. 

Family:  Wife,  Kimberly  and  son, 

Joshua,  1 


RS  Montgomery 

Sgt,  Dennis  E.  Thurston,  of  RSS  Pensacola, 
Fla.  captured  the  title,  netting  five  contracts. 

"I  continuously  prospected  and  gave  it  all  I 
had. " 

Primary  Mos:  CH-53  Structure  Mechanic 
Hometown:  Glendora,  Ca. 

Family:  single 


RS  Macon 

Sgt,  Jeffrey  Smallwood  of  RSS  Florence, 
S.C.  sealed  the  title  with  five  contracts. 


7 actively  seek  advice  from  seasoned  recruit- 
ers, especially  my  NCOIC  and  Recruiter  Instruc- 
tors. " 


Primary  MOS:  Field  Artilleryman 

Hometown: 

Chickamuaga,  Ga. 

Family: 

Wife,  Tammy  and 
daughter,  Elizabeth,  4 years 

RS  Nashville 

SSgt.  Curtis  Jones  of  RSS  Decatur,  Ala. 
closed  with  five  contracts. 

"It's  not  important  that  I made  'Recruiter  of 
the  Month, ' it's  important  that  RSS  Decatur 
Marines  made  mission. " 

Primary  MOS:  Avionics  Technician 
Hometown:  Jacksonville,  Fla. 

Family:  Wife,  Vicky  and  daughter 

Jessica  Lynn,  18  months. 
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ENLISTED  RECRUITING  RESULTS 


SHIPPING 

MSN 

PSREG 

SHIP  % 

MSN 

JUN  FY90 

NPSREGM 
SHIP  % 

NPSREGM+PSREG 
MSN  SHIP  % 

MSN 

NPSREGF 
SHIP  % 

FTL 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

JAC 

1 

2 

200.0 

70 

70 

100.0 

71 

72 

101.4 

3 

3 

100 . 0 

MAC 

2 

2 

100.0 

96 

96 

100.0 

98 

98 

100.0 

7 

4 

57 . 1 

MON 

2 

3 

150.0 

89 

89 

100.0 

91 

92 

101.1 

5 

4 

80.0 

NAS 

1 

1 

100.0 

53 

53 

100.0 

54 

54 

100.0 

5 

5 

100.0 

ORL 

3 

2 

66.7 

137 

137 

100.0 

140 

139 

99 . 3 

9 

10 

111.1 

RAL 

3 

2 

66.7 

69 

69 

100.0 

72 

71 

98 . 6 

3 

3 

100 . 0 

DIST 

12 

12 

100.0 

514 

514 

100.0 

526 

526 

100.0 

32 

29 

90.6 

MSN 

NPSRESMG 
SHIP  % 

MSN 

NPSRESMA 
SHIP  % 

MSN 

NPSRESF 
SHIP  % 

TOTAL  FORCE 
MSN  SHIP  % 

FTL 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

JAC 

23 

25 

108.7 

0 

1 

NA 

0 

1 

NA 

97 

102 

105.2 

MAC 

52 

40 

76.9 

9 

8 

88.9 

7 

4 

57.1 

173 

154 

89.0 

MON 

45 

42 

93 . 3 

1 

1 

100.0 

0 

0 

NA 

142 

139 

97.9 

NAS 

59 

33 

55.9 

2 

1 

50.0 

1 

1 

100.0 

121 

94 

77.7 

ORL 

36 

21 

58.3 

0 

0 

NA 

0 

0 

NA 

185 

170 

91.9 

RAL 

34 

21 

61.8 

2 

0 

0.0 

0 

0 

NA 

111 

95 

85.6 

DIST 

249 

182 

73.1 

14 

11 

78.6 

8 

6 

75.0 

829 

754 

91.0 

SHIPPING  QUALITY 

%MG  I-IIIA  SHIPPED 

%TR  1 HSG 

SHIPPED 

%NPSREG  4-6  YR 

% QEP+CEP 

NPSREG 

NPSRES 

NPSREG 

NPSRES 

TOE  SHIPPED 

SHIPPED 

FTL 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

JAC 

64.4 

77.8 

97.3 

100.0 

100.0 

120.0 

MAC 

62.0 

84.6 

97.0 

100.0 

100.0 

316.7 

MON 

68.8 

88.4 

96.8 

100.0 

100.0 

83.3 

NAS 

67.2 

94.3 

93.1 

100.0 

100.0 

125.0 

ORL 

66.0 

85.7 

92.5 

100.0 

100.0 

100.0 

RAL 

62.5 

85.7 

97.2 

95.2 

100.0 

85.7 

DIS1 

’ 65.2 

86.4 

95.4 

99.5 

100.0 

133.3 

NET  NEW  CONTRACTING 


PSREG 

NPSREGM 

NPSREGM+PSREG 

NPSREGF 

MSN 

NNC 

% 

MSN 

NNC 

% 

MSN 

NNC 

% 

MSN 

NNC 

% 

FTL 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

JAC 

0 

0 

NA 

59 

65 

110.2 

59 

65 

110.2 

3 

3 

100.0 

MAC 

1 

0 

0.0 

93 

113 

121.5 

94 

113 

120.2 

5 

4 

80.0 

MON 

2 

3 

150.0 

83 

92 

110.8 

85 

95 

111.8 

3 

1 

33.3 

NAS 

0 

0 

NA 

70 

76 

108.6 

70 

76 

108.6 

5 

4 

80.0 

ORL 

3 

0 

0.0 

121 

150 

124.0 

124 

150 

121.0 

9 

5 

55.6 

RAL 

3 

0 

0.0 

78 

95 

121.8 

81 

95 

117.3 

5 

7 

140.0 

DIST 

9 

3 

33.3 

504 

591 

117.3 

513 

594 

115.8 

30 

24 

80.0 

NPSRESMG 

NPSRESMA 

NPSRESF 

TOTAL  FORCE 

MSN 

NNC 

% 

MSN 

NNC 

% 

MSN 

NNC 

% 

MSN 

NNC 

% 

FTL 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

JAC 

11 

10 

90.9 

1 

1 

100.0 

1 

0 

0.0 

75 

79 

105.3 

MAC 

23 

6 

26.1 

5 

7 

140.0 

2 

0 

0.0 

129 

130 

100.8 

MON 

18 

15 

83.3 

0 

0 

NA 

0 

0 

NA 

106 

111 

104.7 

NAS 

20 

24 

120.0 

8 

2 

25.0 

0 

0 

NA 

103 

106. 

102.9 

ORL 

18 

8 

44.4 

0 

0 

NA 

0 

0 

NA 

151 

163 

107.9 

RAL 

16 

8 

50.0 

0 

-1 

NA 

1 

2 

200.0 

103 

111 

107.8 

DIST 

106 

71 

67.0 

14 

9 

64 . 3 

4 

2 

50.0 

667 

700 

104.9 

CONTRACTING 

1 QUALITY 

% MG 

I-IIIA  NNC 

% TIER  1 HSG  NNC 

% QEP+CEP  ( 

)UOTA 

NPSREG 

NPSRES 

NPSREG 

NPSRES 

CONTRA  Cl 

Fed 

APR 

FTL 

0.0 

0.0 

0.0 

0.0 

0.0 

0.00 

JAC 

63.2 

81.8 

98.5 

100.0 

100.0 

1.84 

MAC 

71.8 

100.0 

99.1 

100.0 

228.6 

1.76 

MON 

61.3 

80.0 

101.1 

100.0 

185.7 

1.82 

NAS 

60.0 

76.9 

100.0 

96.2 

320.0 

1.80 

ORL 

61.9 

75.0 

100.0 

100.0 

150.0 

1.87 

RAL 

71.6 

77.8 

99 . 0 

100.0 

250.0 

1.88 

DIST 

65.2 

81.7 

99.7 

98.8 

200.0 

1.83 
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SHIPPING 


ENLISTED  RECRUITING  RESULTS 
01  OCT  - 31  JUN  FY90 


PS  REG 


NPSREGM 


NPSREGM+PSREG 


NPSREGF 


MSN 

SHIP 

% 

MSN 

SHIP 

% 

MSN 

SHIP 

% 

MSN 

SHIP 

% 

FTL 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

JAC 

6 

9 

150.0 

417 

417 

100.0 

423 

426 

100 . 7 

20 

21 

105 . 0 

MAC 

8 

11 

137.5 

699 

699 

100.0 

707 

710 

100.4 

48 

48 

100.0 

MON 

8 

11 

137 . 5 

559 

559 

100.0 

567 

570 

100.5 

43 

45 

104 . 7 

NAS 

3 

6 

200.0 

427 

427 

100.0 

430 

433 

100.7 

34 

35 

102 . 9 

ORL 

9 

11 

122 . 2 

886 

886 

100 . 0 

895 

897 

100.2 

56 

58 

103 . 6 

RAL 

12 

13 

108.3 

452 

452 

100.0 

464 

465 

100 . 2 

33 

34 

103 . 0 

DIST 

46 

61 

132 . 6 

3440 

3440 

100.0 

3486 

3 501 

100 . 4 

234 

241 

103 . 0 

NPSRESMG 

NPSRESMA 

NPSRESF 

TOTAL  FORCE 

MSN 

SHIP 

% 

MSN 

SHIP 

% 

MSN 

SHIP 

% 

MSN 

SHIP 

% 

FTL 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

JAC 

108 

112 

103.7 

6 

8 

133.3 

1 

5 

500.0 

558 

572 

102 . 5 

MAC 

207 

209 

101.0 

36 

36 

100.0 

10 

10 

100 . 0 

1008 

1013 

100.5 

MON 

191 

199 

104 . 2 

1 

1 

100.0 

0 

0 

NA 

802 

815 

101.6 

NAS 

197 

199 

101.0 

38 

38 

100.0 

1 

1 

100.0 

700 

706 

100 . 9 

ORL 

182 

190 

104.4 

0 

0 

NA 

0 

0 

NA 

1133 

1145 

101.1 

RAL 

163 

165 

101.2 

6 

6 

100.0 

2 

1 

50.0 

668 

671 

100.4 

DIST 

1048 

1074 

102 . 5 

87 

89 

102 . 3 

14 

17 

121.4 

4869 

4922 

101.1 

A 

I 

I 

s 

1 


SHIPPING  QUALITY 

%MG  I-IIIA  SHIPPED 


%TR  1 HSG  SHIPPED 


%NPSREG  4-6  YR 


NPSREG 

NPSRES 

NPSREG 

NPSRES 

TOE  SHIPPED 

SHIPPED 

FTL 

0.0 

0.0 

0.0 

0.0 

0.0 

0.0 

JAC 

64.8 

76.0 

94 . 3 

96.0 

99.3 

110.3 

MAC 

63.7 

82.4 

95.0 

98,0 

100.0 

403.4 

MON 

64.7 

76.5 

96,9 

96.5 

99.8 

162.7 

NAS 

66.9 

75,2 

95.2 

97.5 

99 . 1 

129.5 

ORL 

66.4 

78,9 

95.9 

99.5 

100,0 

125.6 

RAL 

63.4 

70.3 

97.5 

98.3 

99.4 

107.7 

DIST 

65.1 

76.9 

95.8 

97.7 

99.7 

176.7 

NET  NEW  CONTRACTING 

PSREG 

NPSREGM 

NPSREGM+PSREG 

NPSREGF 

MSN 

NNC 

% 

MSN 

NNC 

% 

MSN 

NNC 

% 

MSN 

NNC 

% 

FTL 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

JAC 

10 

7 

70.0 

471 

485 

103.0 

481 

492 

102 . 3 

27 

30 

111.1 

MAC 

19 

11 

57.9 

751 

789 

105.1 

770 

800 

103.9 

53 

63 

118.9 

MON 

15 

16 

106.7 

683 

603 

88.3 

698 

619 

88,7 

32 

54 

168.8 

NAS 

13 

8 

61.5 

548 

538 

98.2 

561 

546 

97.3 

51 

55 

107.8 

ORL 

21 

12 

57.1 

1031 

1021 

99.0 

1052 

1033 

98.2 

61 

66 

108.2 

RAL 

13 

14 

107.7 

655 

627 

95.7 

668 

641 

96.0 

46 

40 

87.0 

DIST 

91 

68 

74.7 

4139 

4063 

98.2 

4230 

4131 

97.7 

270 

308 

114 . 1 

NPSRESMG 

NPSRESMA 

NPSRESF 

TOTAL  : 

FORCE 

MSN 

NNC 

% 

MSN 

NNC 

% 

MSN 

NNC 

% 

MSN 

NNC 

% 

FTL 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

0 

0 

NA 

JAC 

95 

127 

133.7 

9 

9 

100.0 

5 

8 

160.0 

617 

666 

107.9 

MAC 

191 

186 

97.4 

44 

51 

115.9 

12 

10 

83 . 3 

1070 

1110 

103.7 

MON 

151 

190 

125.8 

0 

0 

NA 

0 

0 

NA 

881 

863 

98.0 

NAS 

170 

215 

126.5 

69 

52 

75.4 

4 

2 

50.0 

855 

870 

101.8 

ORL 

151 

179 

118.5 

0 

0 

NA 

2 

2 

100.0 

1266 

1280 

101.1 

RAL 

135 

140 

103.7 

4 

3 

75.0 

2 

4 

200.0 

855 

828 

96.8 

DIST 

893 

1037 

116.1 

126 

115 

91.3 

25 

26 

104.0 

5544 

5617 

101.3 

CONTRACTING  QUALITY 

% MG  I-IIIA  NNC 


FTL 

JAC 

MAC 

MON 

NAS 

ORL 

RAL 


NPSREG 
0.0 
1 8 . 5 
65.3 
64.8 

64.8 
67 , 2 

63.9 


DIST  65.8 


NPSRES 

0.0 

79, 

80, 

71, 

74  , 

76, 

76, 


% TIER 
NPSREG 
0.0 


76.4 


98 

97 

98, 

96, 

98, 

99, 
97 


1 HSG  NNC 
NPSRES 
0.0 

98.6 

97.6 
99,5 
97.8 

100.6 

99.3 

98.7 


% QEP+CEP  QUOTA 
CONTRACTED 
0.0 
97.3 
163 . 9 
185.2 
120.0 
127.4 
127.8 
139.1 


APR 

0.00 

1.79 

1.73 

1.64 

1.70 

1.68 

1.61 

1.69 


July  1990 
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28  JULY  1918 

Brigadier  General  John  A.  Lejeune,  USMC, 
assumed  command  of  the  2d  Division , U.S.  Army 
in  France. 


